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INITIATION OF COVERAGE

Company Profile
Manni Group is an international group operating in the steel processing andmetal insulating panels sector, with a growing role in the renewable

energy and energy efficiency sectors. The Group operates in three distinct business areas – through 20 companies - engaged in the production,

processing and sales of high-tech products and advanced design services. The Group is led by two holding companies, Panfin S.r.l. and Gruppo

Manni S.r.l., which control Manni Group S.p.A., the operating holding company that includes the services offered by all three business units.

The reporting scope covers 14 companies of the Group and does not include the commercial companies Isopan Manni Group CZ, Isopan

France and Manni Green Tech USA, the financial companies Panfin Srl, Gruppo Manni Srl and the sub-holding Isopan International.

Sector: Industrials

Industry: Manufacturing

Sub-Industry: Equipment & machinery

Country: Italy

Bloomberg Ticker: -
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MANNI GROUP S.p.A. Median Min-Max

ESGe Rating Comment
Manni Group demonstrates a good management of ESG risks and opportunities, reaching a positioning just above the median of the compa-

nies in the Equipment & Machinery cluster. The obtained score and the analysis carried out based on the non-financial information reported

with reference to the year 2020, led to the assignment of an ESGe Rating equal to BBB. Overall, Manni Group shows a good awareness on

ESG issues, and an increasing propensity to integrate sustainability as a driver of innovation and development. As regards the environmental

issues, the Group adopted an energy efficiency plan aimed to optimize energy consumptions and CO2 emissions, reducing inefficiencies in

all the companies of the Group. The Energy Management activity has been carried out following the adhesion to the Science Based Target

Initiative in 2017, within which the Group targeted scope 1 and scope 2 emissions reduction; the first targets set were achieved in advance,

therefore the Company extended both the assessment horizon to 2028 and the scope to its supply chain. Currently, the percentage of energy

consumed originated from renewable sources is lower than the median of the reference cluster. The Group monitors the percentage of the

purchased rawmaterials that can be recycled, as well as the presence of a code of ethics and environmental certifications among its suppliers.

The intensity of the waste generated is high, however the recyclability rate of the waste is among the highest in the sector; hazardous waste

is residual. Some of the Group’s companies are certified ISO 9001 and 14001, which could potentially be extended to the rest of the Group.

From a Social perspective, the Group shows a good HR management: the percentage of employees with permanent contracts is among the

highest in the sample, and a limited turnover was registered in 2020, witnessing a good degree of employee loyalty; 69% of employees are

covered by national collective agreements, whereas dedicated agreements are applied to employees abroad. In relation to employee health

and safety, the Group shows an accident rate higher than the average; ISO 45001 certification has currently been obtained by Manni Sipre
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only and therefore could be extended to the other companies. Employee training offering could be improved, both in terms of the number

of hours per employee and in terms of monitoring training activities in foreign companies. Governance is positively affected by the presence

of Enterprise Risk Management (ERM), a risk management system that monitors the emergence of new threats and opportunities, increasing

the level of awareness and strengthening the supervision of corporate risk management. The Group is a family-run business and adopted

a governance structure aimed to supervise the companies thanks to the presence of at least one director of Manni Group S.p.A. in the sub-

sidiaries; the level of independence within the group is limited, as well as the presence of women in the Board of Directors and among the top

management positions. The Group has set up an Ethics Committee with the aim of enforcing compliance with the provisions contained in the

Code of Ethics. Moreover, it plans to implement a Sustainability Committee to monitor the achievement of ESG objectives in the medium-long

term. Starting from 2022, part of the CEO’s remuneration will be linked to the achievement of pre-defined ESG objectives. The Group adopted

a 231/01 Model, as well as a whistleblowing procedure. Finally, the management of the economic value generated is in line with the average

value obtained by the companies of the cluster, with a positive impact in relation to the overall economic value distributed to suppliers.

2


